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Construction Education and Training Authority

OURVISIONIS

To be a service excellence-driven skills development authority, supporting a sustainable and
competent construction sector.

OURMISSIONIS

To promote and ensure quality of education and training in the construction sector.

OURVALUES ARE

Integrity: This encompasses the notions of honesty and transparency at all times in our
business interactions; credibility and value essence in our work, what we say and do.

Customer Focus: This refers to our understanding of customer needs, communication and
giving feedback timeously with a view to satisfying our customers.

Professionalism: This means to be knowledgeable with regard to our core business.

Respect: This refers to treating others with dignity, understanding their needs, maintaining
openness, being disciplined in our conduct towards policies, regulations and procedures.

Performance-Oriented: This means being consciously competent in what we do, accountable
for our actions and behaviour, adhering to timeframes, having a quality approach to our
business and being goal-driven, supported by a learning culture that encourages innovation
and creativity.
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Chairperson’s Review




Chairperson’s Review

The Construction Education and Training Authority (CETA) can describe
the year under review (2007/08) as a year of refocusing and rebuilding.

| am pleased to submit the 2007/08 Annual Report outlining the activities
of the Authority for the period under review. As part of our theme of
refocusing and rebuilding, the issues emanating from the forensic report
instituted in 2005/06 became some of the key priorities for 2007/08 and
they were dealt with accordingly by the Authority. As a result, more
attention was therefore directed towards the funding of Learnership and
Skills programmes; Construction Centres of Excellence; ABET Projects;
Section 28; Recognition of Prior Learning (RPL) and Trade Tests.

Strategic Priorities

During the year under review, the accounting authority continued to play a
strategic role in ensuring that CETA's mandate is achieved, especially with
regard to the National Skills Development Strategy (NSDS) targets as
agreed with the Department of Labour. The critical role that the Authority
played and contributed towards included the review of the funding model to
fund skills programmes and special projects; approving an integrated
management system to ensure proper financial systems and monitoring;
promotion of the quality of human resource development in the sector, the
promotion of scarce and critical skills in the sector, the promotion of coopera-
tives, the establishment of construction centres of excellence (CCoEs) and
new ventures, as well as capacity building of governance and constituent
members.

The Authority had four meetings during 2007/08 and two special
meetings. A substantial progress was made where the Authority had
before it a number of proposals and expression of interest to roll-out
Learnership and skills programmes and othe special projects;
management reports to monitor progress on delivery, policy reviews and
the model to implement the forensic findings.

Chairperson of the Accounting Authority
NARIUS MOLOTO

Summary of the Significant Decisions made by the Accounting Authority

In August 2007, an implementation plan was put in place as a preparation towards refunding of the CETA bursary, learnership and skills
programmes. During September 2007, CETA started to issue expressions of interest calling on employers to participate in the rollout of projects with
regard to skills and learnership programmes, Adult Basic Education and Training (ABET) and Recognition of Prior Learning (RPL) projects.
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There were other strategic interventions that the authority implemented; these included offering potential candidates the CETA bursaries as an
intervention towards improving and availing competent and qualified artisans in the sector. More than 400 students were awarded a CETA bursary
to further their studies at various institutions of higher learning in South Africa. Currently more than 200 students funded by CETA are continuing with
their studies at these universities, while others have completed their studies.

During the next financial year, CETA envisages doubling the 400 target. One of the critical decisions that the executive committee had to take
relates to ending the services of the Chief Executive Officer, Mr Tebogo Thejane and Chief Operations Officer, Mr Erwin Sonnendecker. Though the
decisions received a negative response from the stakeholders, the view of the Executive Committee saw the decision as an operational decision as
no progress was made on the side of management to ensure that CETA does continue to satisfy service level agreement with the Department of
Labour. The decision was a thinking in progress to ensure that CETA does fulfill its mandate and performs better under a new management and
also ensure that operational requirements are not compromised.

However, | would be remiss if | did not express my appreciation to the two officials for their sterling work they have done during their service period
with the CETA.

Challenges Encountered by the Authority

There were few challenges that the Authority encountered during the year under review. However, the most critical challenges related to the move
by employer representatives who are one of the key CETA stakeholders to call for the CETA to be put under an Administration. Anumber of interven-
tions were put in place to engage with the parties concerned where as series of meetings with the Department of Labour were held to address the
issues raised by the employer bodies.

The authority together with management also took a strategic effort to implement a Communication and Stakeholder Management Strategy and an
active external communications programme to ensure that our immediate stakeholders and the general public were well informed about CETA's
activities.

StakeholderLiaison

CETAalso held a Skills Conference in July 2007 to encourage discourse in the construction sector. Anumber of critical issues such as the skills gap
and training needs in the sector were debated at the conference.

Linked to the Skills Conference and the Sector Skills Plan, the Authority engaged in a skills research project to determine the demand for and supply
of critical and scarce skills in the sector. Acomprehensive report will be made public during the next financial year on the findings of the research.

The Construction SETA's website was significantly enhanced it is now a key communication mechanism through which stakeholders and the
public access CETA's services.

Skills Intervention

CETAIs satisfied with the skills hub that it has been able to provide towards the construction of stadiums to help South Africa host a successful FIFA
2010 World Cup. Through the provision of learnerships and skills programmes, and training within the related construction trades, there is clearly
good progress that is evident in, amongst others, the construction of the Gautrain, roads construction and hospitality development, all of which
serve as evidence of CETA having achieved significant skills development and training in the sector.
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As this would be my last annual review as Chairperson of the Construction Education and Training Authority, | have seen many changes during my
eight years as Chairperson since the inceptions of the SETA's. Some of the changes relates to the difference and impact that CETA had made
towards developing and improving the skills of our people. It has been a challenging journey for me where CETA experienced governance
challenges where within its eight years of existence had gone through three a different set of representatives in the authority and those that came
and left especially members from the construction industry whom have made a positive contribution towards advancing the course of skills
developmentin the country.

| believe that the Authority under its new leadership will continue to be responsive to the sector and to evolve as an increasingly effective
construction sector training facilitator with regard to skills development. | am confident that the CETA will continue to play its part in promoting skills
development and training in the construction sector and will continue to foster good stakeholder relationship within the envisaged changes in the
SETA's landscape and promote the course for recognition of prior learning as an end-result towards increasing artisanship in the sector.

For the Authority as a whole, this has been a period of great performance. Although we have not been able to meet all of our intended targets, many
positive dividends have been attained. For that we sincerely thank all the Authority members, staff and our stakeholders for their support in helping
us to refocus and rebuild.

Council Chairperson
Narius Moloto
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The Construction Education and Training Authority
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Our Mandate

Objective

CETA's primary objective is to influence the course of training and skills development in the construction
sector. Various skills development projects and learnerships are initiated with a view to developing a skilled
and motivated construction workforce whose skills are recognized and valued in terms of the National
Qualifications Framework (NQF).

Quality Assurance Philosophy

In accordance with CETA's quality driven philosophy, standards are rigorously adhered to. CETA is
accredited as an Education and Training Quality Assurance (ETQA) by the South African Qualifications
Authority (SAQA). This ETQA status authorizes CETA, to accredit and monitor the delivery of training by
Accredited Training Providers. CETA does not offer training itself. One of the tasks of CETA is to ensure
that people who have acquired skills but do not have the required qualifications, participate in the
Recognition of Prior Learning (RPL) assessment process.

CETA Annual Report 2007-2008
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Governance
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Governance

CETA was established in April 2000 after the promulgation of the Skills Development Act No.97 of 1998, which aims to develop and improve the
skills of the South African workforce. In terms of the CETA constitution, the Authority is required to have 25 members who represent the three
recognized sectors in construction, namely: built environment professionals; contractor bodies, material and manufacturing; and government
representatives. The constitution also makes provision for alternate members who normally serve for two terms on the Authority.

The Council is also made up of subcommittees such as the Executive Committee, Audit Committee, Finance and Remuneration Committee,
Bursary Committee, Skills Development Committee, Education Training and Quality Assurance (ETQA) Committee, Built Environment
Professional Committee, Construction and Material Manufacturing Committee. These committees support the CETA Council in its endeavor to
ensure that skills development needs for the construction sector are industry driven and that there is total commitment from the constituent
members.

The Authority also sets strategic directions for the Construction SETA, monitors performance and appoints the chief executive officer, chief financial
officer and chief operations officer. The chief executive officer, in turn, employs and manages the organization's employees who carry out the

Construction SETA's work based on the policy direction set by the Authority.

The Minister of Labour's expectations of the Authority are expressed through an annual Service Level Agreement and the Sectors Skills Plan.

11
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The Accounting Authority

The following were members of the Accounting Authority as at 31 March 2008

Name and Surname | Background | End of Term
Chairperson
Mr N. Moloto Black Construction Allied Workers Union March 2009
Deputy Chairperson
Mr S. Moleshiwa Black Construction Council March 2009
Employer Bodies-Building Industry
Mr G. Strydom Master Builders South Africa March 2009
Mr P.J. van der Merwe Master Builders South Africa March 2009
Employer Representation-Emerging Building /Civil Engineering
Mr S. Sibiya Black Construction Council March 2009
Employer Representation-Established Civil Engineering Industry
Ms C. Uys South African Federation of Civil Engineering Council March 2009
Employer Representation-Specialist Contractor Bodies
Mr M. Jordan Specialist Construction March 2009
Employer Representation-Construction Material Manufacturing Bodies
Ms T. Badenhorst Wispeco Institute March 2009
Employer Representation-Established Built Environment Professionals
Mr P. Gallie Kwezi V3 Engineers March 2009
Built Environment Professionals-Emerging Built Environment Professionals
Mrs N. Ntshingila Black Allied Workers Union March 2009
Organised Labour
Mr T. Lesibe National Union of Mine Workers March 2009
Mr J.M. de Castro Northern Builders Workers March 2009
Mr L.J. Lekgoathi Amalgamated Union of Building Trades Workers of South Africa March 2009
Mr E.J. Koji Amalgamated Union of Building Trades Workers of South Africa March 2009
Mr I. Mpe Black Construction Allied Workers Union March 2009
Mr P. Lushaba Black Construction Allied Workers Union March 2009
Built Environment Professionals
Mr L. van Wyk CSIR Boutek March 2009
Government Departments including Statutory Bodies
Mr N. Sekotlong Department of Housing March 2008
Mr M. Song Department of Public Works March 2008




Attendance Register

Accounting Authority Meetings
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30/05/2007 27/06/2007 15/08/2007 26/09/2007 28/11/2007 12/02/2008 27/02/2008
M. Liew Kie Song Apology Present Absent Absent Absent Present Absent
L. Van Wyk Present Present Absent Absent Absent Present Present
P.D. Gallie Present Present Present Apology Present Present Absent
P.J. van der Merwe Present Present Apology Present Present Apology Absent
T. Badenhorst Apology Present Present Present Present Apology Present
C. Uys Present Present Present Present Present Present Present
F. Fredericks Absent Present Present Present Present Present Present
N. Moloto Present Absent Present Present Present Present Present
A. Armstrong Present Present Present Present Present Present Absent
S. Sibiya Apology Present Absent Apology Absent Apology Apology
T. Mokoena Present Present Present Present Present Present Present
T. Lesibe Present Present Present Present Present Present Present
E.T. Koji Present Present Present Present Present Present Apology
J.K. Mpe Present Present Present Apology Present Present Present
J.M. De Castro Present Present Apology Present Present Present Present
L..J. Lekgoathi Present Present Present Present Present Present Present
K. Radebe Absent Present Present Absent Present Present Absent
S. Moleshiwa Present Present Present Absent Present Present Absent
G. Strydom Present Present Apology Absent Apology Apology Apology
S.P. Lushaba Present Present Present Present Present Present Present
N. Ntshingala Absent Present Present Present Present Present Present
I. Siggumo Present Present Present Present Present Present Present
N. Sekotlong Present Absent Present Present Present Apology Present
P. Ngqumshe Absent Absent Absent Present Absent Absent Absent
M. Jordan Apology Absent Present Apology Present Absent Apology
S. Mondlane Present Absent Present Absent Absent Absent Absent
P.C. Fourie Absent Absent Absent Absent Present Present Absent

ETQA Committee Meetings

24/04/2007 13/06/2007 22/08/2007 23/10/2007 06/12/2007 28/02/2008
G. Strydom Present Present Apology Apology Apology Absent
S. Sibiya Present Absent Absent Present Absent Present
C. Uys Present Present Present Present Present Absent
J. Mpe Present Present Present Apology Present Present
T. Lesibe Present Apology Present Present Present Present
T. Badenhorst n/a n/a Present Apology Apology Absent
M. Jordan n/a n/a Present Absent Present Absent
K. Sekgala n/a n/a Present Apology Present Present
K. Bahumi n/a n/a n/a n/a Present Absent
M. De Castro n/a n/a Apology Present Present Present

(K
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Finance Committee Meetings

08/05/2007 | 24/07/2007 | 25/09/2007 | 16/10/2007 | 20/11/2007 | 11/12/2008 | 21/01/2008 | 19/02/2008 | 25/03/2008

N. Sekotlong Apology Present Present Present Present Present Apology Absent Present
P. J. van der Merwe Present Present Apology Apology Present Present Present Present Absent
S. Moleshiwa Present Present Present Present Absent Present Present Absent Present
T. Mokoena Present Present Present Present Apology Present Present Present Present
J. De Castro Present Present Apology Present Present Present Present Absent Absent

Skills Development Committee Meetings

Names | 04/04/2007 | 28/08/2007 | 11/10/2007 | 03/12/2007 | 22/02/2008
F. Fredericks Present Present Present Present Present
P. Fourie n/a n/a Absent Absent Present
N. Sekotlong Absent Absent Apology Apology Absent
P. Nggumshe Present Apology Apology Absent Absent
N. Ntshinglia Apology Present Present Present Present
P. Lushaba Present Present Apology Present Absent
T. Mokoena Present Apology Present Apology Absent
N. Sukdeo Present Absent Present Apology Absent
K. Bahumi n/a n/a n/a Present Present

Audit Committee Meetings

Names | 23/05/2007 | 26/07/2007 | 16/02/2008
M. Sheppard Present Present n/a
N. Duncan Apology Apology Present
J.W. Abbott Present Present Present
N.E. Selamolela Present Present Apology
C.M.T. Mohlaka Apology Apology Apology




Executive Committee Meetings
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Names | 25/04/2007 16/05/2007 25/07/2007 08/08/2007 29/08/2007
N. Moloto Present Present Present Present Present
M.K.L. Song Present Apology Absent Absent Present
G. Strydom Present Present Present Present Present
S. Moleshiwa Present Present Present Present Present
T. Lesibe Present Present Present Present Present
J.K. Mpe Present Present Present Present Present

Executive Committee Meetings (Cont.)

Names | 19/09/2007 31/10/2007 14/11/2007 16/11/2007 22/01/2008
N. Moloto Present Present Present Present Present
M.K.L. Song Absent Present Absent Present Apology
G. Strydom Apology Apology Apology Absent Present
S. Moleshiwa Absent Present Present Absent Present
T. Lesibe Present Present Present Present Present
J.K. Mpe Absent Present Present Present Present

Executive Committee Meetings (Cont.)

01/02/2008 20/02/2008 26/02/2008 14/03/2008 26/03/2008
N. Moloto Present Present Present Present Present
M.K.L. Song Apology Apology Apology Apology Present
G. Strydom Apology Present Apology Apology Present
S. Moleshiwa Present Present Present Present Apology
T. Lesibe Present Present Apology Apology Present
J.K. Mpe Present Present Present Present Present




CETA Accounting Authority Members

Mr Narius Moloto Mr Sam Moleshiwa

Mr Norman Sekotlong Mr Gavin Strydom

Mr Emmanuel Koji Ms Christia Uys Mr Johannes Lekgoathi Ms Nokuthula Ntshingila

Mr Junaine Brown Mr Manne De Castro Ms Tina Badenhorst Mr Frankie Fredericks Mr Mervin Jordan Mr Kevin Radebe
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Chief Executive Officer - Year in Review




Chief Executive Officer - Year in Review

Peter Senge (a Senior Lecturer at the Massachusetts Institute of
Technology) defines a learning organization as a group of people who are
continuously enhancing their capability to create their future. He advocates
that managers should encourage employees to be open to new ideas,
communicate frankly with each other, understand thoroughly how their
companies operate, form a collective vision and work together to achieve
theirgoal.

Since its inception, CETA has endeavored to encourage its stakeholders
and management team to work as a collective to accomplish its vision,
objectives and mandate for the benefit of our government programmes
aimed at promoting skills developmentin various economic sectors, and in
this case construction. It has therefore been CETA's commitment during
the year under review to further respond and deliver on its mandate. The
following can be registered as achievements for 2007/08:

Promoting Skills Development

CETAhas been able to respond to the much talked about shortage of skills in
the construction sector, especially towards the building of stadiums for the
FIFA 2010 World Cup and Gautrain. Through our collaboration and closely
working with the industry, CETA has been able to increase a number of
qualified personnel in different related construction trades; equated by a
number of graduates from universities, supported by the CETA bursary and
industry; and the provision of skills and learnership programmes and other
special projects funded by CETA (like construction centres of excellence,
ABET and RPL projects). Through these initiatives, CETA has been able to
provide the industry with the much needed skills towards these major
infrastructure projects. It is our view that, through strategies and better
planning, we will be able to respond even better to the industry needs in the
nextfinancial year.

Financial Viability

CETA Annual Report 2007-2008

Chief Executive Officer
MR. PETRUS MAWUKU

Despite internal and external challenges around performance and delivery towards its mandate, CETA has been able to institute a turn-around
strategy towards its finances and its ability to deliver on its mandate of initiating and funding skills training in the sector. CETA's total revenue for the
2007/08 financial year was R278.1 million, which includes R12.1 million interest received from short-term investment in well established financial
institutions. CETA's total expenditure on discretionary funds was R14.7 million and on mandatory grants was R83.3 million. Administration

expenditure amounted to R31.8 million.
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StakeholderIntervention

CETA has continued to aggressively engage its stakeholders and
levy payers in the sector with a view to identifying the industry
training needs. As part of refocusing and building, these
interventions have yielded positive results whereby stakeholders
submitted their training needs and portrayed willingness to join
hands with the Authority to realise and deliver its mandate.

It is CETA's intention during the next financial year 2008/09 to
continue engaging its stakeholders to further advance the identifica-
tion of construction-related training needs.

During the year under review (2007/08), as part of our stakeholder
intervention strategy, various workshops were held by the Authority
to identify, align and enhance the integrated systems within CETA.
These systems, including the Quality Management System have
yielded positive results and are better utilised by stakeholders. CETA
regional offices have also been visible in their interaction with CETA
service providers and employers.

In addition, a Skills Development conference was also held in
Rustenburg where stakeholders engaged in a discourse around
skills development. It is as a result of this conference that an
intensive skills research was undertaken by Sudeo Consultants to
identify the future skills demand and supply within the industry. The
following scarce and critical skills requirements were identified,
namely: general and project managers, specialist engineers and
designers, architects, quantity surveyors, planners, construction
managers, related technologists, plumbers and bricklayers.

Risk Management

Risk management was important for CETA during the financial year
under review. Although the assessment was not conducted regularly
by the organisation, management will ensure that proper compliance
isadhered to.

A fraud prevention policy was also adopted by the Authority to
identify and prevent elements that encourage fraud to take place.
Whistleblowing mechanisms have been utilised by CETA
stakeholders and levy payers where possible elements of corruption
and kickbacks were identified. These interventions and challenges

were attended to accordingly by the Executive Council through
utilising expertise from various consultants/service providers to
further prevent malpractices within the organization.

Memorandum of Understanding

Various Memoranda of Understanding were entered into with
various government departments, such as the Department of
Housing, Public Works and North West Department of Education,
CETA levy payers and stakeholders to advance the implementation
of the Service Level Agreement and National Skills Development
Strategy. This process of engagement and agreement resulted in the
training of 852 learners in the Northwest Province through
collaboration with the Northwest Department of Education, focusing
onABET training.

Niche Projects

One of the niche projects that CETA initiated during 2007/08 were
construction centres of excellence (CCoEs).This has been a ground
breaking initiative to create a network of professional skills education
centres where individuals will be trained and benefit from such
establishments. CCoEs are seen as fulfilling a centre stage role in
increasing and supporting construction-related skills training needs.
Through CCoEs, capacity building interventions for designated
groups to enter accredited workplaces were staged. More than 1000
people have been trained through the three established accredited
centres in Gauteng, Western Cape and KwaZulu Natal.

A major challenge facing the construction industry has been the high
level of illiteracy, especially amongst the previously disadvantaged
employees. As one of CETA's important projects, over 890 learners
have, through the facilitation of the ABET programme, benefited from
this initiative.

Learners have also benefited from various CETA funded and non-
funded learnership programmes. Another major challenge within the
construction industry is around intake of learners for learnership
programmes, where some companies are reluctant to release their
employees to attend and benefit from the learnership programmes
and skills programmes.This is one of the challenges that CETA,
through its engagement with stakeholders, will raise in order to get



support from employers. Other strategic projects that CETA focused
on included the development of learning materials, recognition of
prior learning, support towards HIV/AIDS in the workplace, health
and safety issues, SMMEs, black economic empowerment (BEE),
and the development and training of skills development facilitators.
During the next financial year CETA intends to further advance these
above-mentioned projects to the highestlevel.

WSP Submissions

The submission of a Workplace Skills Plan (WSP) and Annual
Training Reports (ATRs) has been a success, despite minor
challenges confronted by CETA stakeholders and levy payers. The
information provided through the submission of WSPs has assisted
CETA with relevant required skills information that could be used by
the industry to further identify and address the current skills
shortage. A total of 1,331 WSPs were submitted during the year
under review.

In conclusion, CETA's goal is to provide excellent education and
training in the industry, so that the industry will continuously be able
to source reliable and competent personnel for the future
development of the South African economy in general.

A major challenge that requires immediate attention is capacity
building amongst the emerging contractors and small to medium
micro-enterprises within the construction industry. CETA's ultimate
goalis to ensure that there is capacity building amongst this category
of employers and to collaborate with institutions like the Construction
Industry Development Board (CIDB) to enhance training in the
sector.

CETA believes that with commitment from our staff members and
constitutional structures we will perform above our expectations to
satisfy the stakeholders and levy payers' expectations, and improve
the reputation of the organization. We are going to vigorously
engage with and be visible to CETA stakeholders and levy payers
with the purpose of encouraging their participation in CETA initiatives
through workshops, roadshows and regional skills conferences.

CETA is committed to deliver its mandate through implementing a
Service Level Agreement with the purpose of redirecting CETA's

CETA Annual Report 2007-2008

performance to close the skills shortage in the construction industry.
Over and above the targets set by the Service Level Agreement, the
strategic partnership and engagement with various government
departments will yield positive results for CETA.

CETA will step up to the challenge to ensure that the projected skills
required for building the stadiums for 2010 and beyond is achieved
around the following trades, namely: shutterhands, bricklayers,
plasterers, tilers, structural steel erectors, plumbers, steel fixers,
carpenters, glaziers, joiners, operators (earth moving equipment,
cranes small plant and batch plant). Our bursary scheme will benefit
learners who undertake studies in construction-related fields where
there is a skills shortage, namely: general and project managment,
specialist engineering and design, architecture, quantity surveying,
planning, construction management, related technologies, plumbing
and bricklaying.

There will be implementation of specific identified projects around
recognition of prior learning, delivery on ABET programmes,
learnership programmes, establishment of construction centres of
excellence, mentorship programmes, capacity building for service
providers and small companies, new venture creation, health and
safety qualifications, and artisans, including apprenticeship training.
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Chief Executive Officer
Petrus Mawuku
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Organisational Structure (as at the end of 31 March 2008)

Chief Executive Officer

Chief Financial Officer Chief Operations Officer
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Departmental /Unit Reports

Learnership and Skills Development Unit

The Learnership and Skills Development unit is responsible for the coordination, monitoring and implementation of the Sector Skills Plan in the
construction sector in accordance with the National Skills Development Strategy.

This is achieved through continuous identification and registration of learnerships. The unit is also responsible for managing the submission and
assessment of Workplace Skills Plans (WSPs) and Annual Training Reports (ATRs) submitted by levy-payers within the construction sector.

Table 1: Submission of2007/08 WSP/ATRs

As the table below indicates, an overall total of 1331 WSP/ATR's were submitted during the year under review.

Count of Skills Development Levy Number |

Organisation Category Size Total No.
0-49 801
50 - 149 304
150 + 226
Grand Total | 1331

Table 2: Submissions of WSP/ATRs per Province

This table below shows the submissions of WSP/ATR's per province where a total of 1475 WSP/ATR's were submitted.

Company | Eastern Free Gauteng | KwaZulu | Limpopo | Mpuma- North Northern | Western Not

Size Cape State Natal langa West Cape Cape Stated/
(0] {,1-1¢
0-49 116 25 206 138 9 30 10 5 261 1 801
50 - 149 40 7 91 55 2 11 7 1 20 0 304
150 plus 22 8 102 32 3 7 1 1 49 1 226
Total 178 40 399 225 14 48 18 7 400 2 1331




Table 3: WSP/ATRs Submission Trends for the Past Three Years

CETA Annual Report 2007-2008

The table below gives the submission trends of WSP/ATRs for the past three years, in other words from 2005 to date.

Company Year ‘ Year Year
Size ‘08 ‘07 ‘06
0-49 801 1018 1758 1438
50 - 149 304 355 319 314
150 - above 226 187 177 186

Table 4: CETA Registered Learnerships and Skills Programmes

As the table below illustrates, CETA registered 75 learnerships with the Department of Labour (DOL), based on the qualifications that were
registered with SAQA. The number of learners indicated per province as per the table below are non CETA funded programmes for the reporting

period.
Province Learnership (Registration) Skills Programme

1 Eastern Cape 20 0
2 Free State 3 0
8 Gauteng 74 69
4 KwaZulu Natal 116 24
5 Limpopo 8 0
6 Mpumalanga 0 0
7 Northern Cape 0 0
8 North West 0 0
9 Western Cape 62 102

| Total 283 | 195

Construction Centres of Excellence

Challenges to finally recognising, accrediting and implementing the construction centres of excellence (CCoEs) were realised when four CCoEs were

accredited by CETA, resulting in the signing of four memoranda of understanding with the four centres.

23
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Education Training and Quality Assurance Unit

The Quality Assurance unitis actively involved in the initiative to assist emerging training providers in the sector to receive NQF accreditation status.
The unit has also been receiving applications from NQF accredited providers to extend their scope of accreditation with a view to supporting the

industry training needs.

Table 1: Accredited NQF Training Providers

As the table below illustrates, a total of 262 training providers were
accredited during the period under review.

Table 3: Registered Assessors

As the table below illustrates, a total of 179 assessors were registered
during 2007/08.

Province | Accredited Training Providers
Gauteng 131
North West 23
Limpopo 14
Mpumalanga 7
Free State 14
Eastern Cape 17
Northern Cape 3
Western Cape 8
KwaZulu Natal 45
Total | 262

Province Registered
Gauteng 45
North West 15
Limpopo 19
Mpumalanga 9
Free State 13
Eastern Cape 22
Northern Cape 18
Western Cape 1"
KwaZulu Natal 27
Total 179

Table 2: Accredited pre-NQF Providers (Legacy)

The table below illustrates a total of 188 accredited pre-NQF
Providers on modular- based qualifications or trade.

Table 4: Registered Moderators

As the table illustrates, a total of 76 moderators were registered during
2007/08.

Gauteng 50
North West 22
Limpopo 0
Mpumalanga 1
Free State 0
Eastern Cape 1
Northern Cape 20
Western Cape 0
KwaZulu Natal 94
Total | 188

Province | Registered
Gauteng 17
North West 5
Limpopo 8
Mpumalanga 4
Free State 9
Eastern Cape 9
Northern Cape 3
Western Cape 8
KwaZulu Natal 13
Total 76
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Registered Qualifications

CETAhas 45 registered qualifications with SAQA as at the end of 31 March 2008, the said qualifications are active and accessible.

Table 5: Qualification Migration
In aquestto address the skills shortage CETA has registered the following qualifications:

Qualification Qualification Title Registration | Registration
ID Start Date End Date
49053 National Certificate: Supervision of Construction Processes 4 176 2007/05/05 | 2010/05/15
Table 6:

The above qualification replaces:

Qualification Qualification Title Registration | Registration
ID Start Date End Date

23673 National Certificate: Supervision of Civil Engineering 4 241 Complete
Construction Processes: Water and Waste Water

23674 National Certificate: Supervision of Civil Engineering 4 261 Complete
Construction Processes: Road Works

23683 National Certificate: Supervision of Civil Engineering 4 233 Complete
Construction Processes: Labour Intensive Construction

23895 National Certificate: Supervision of Building Construction 4 198 Complete
Processes

Qualification Qualification Title Credit Registration | Registration

Value Start Date End Date

58782 Further Education and Training Certificate: Plumbing 4 160 2007/09/12 | 2010/09/12

The above qualification replaces:

Qualification Qualification Title Credit Registration | Registration

ID Value Start Date End Date

21853 National Certificate: Construction Plumbing 3 159 Complete

Learnership

CETAhas 75 to date registered learnerships with the Department of Labour all of which are active.
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Learner Certificates Issued

During the year under review there was a vast improvement in the
issuing of certificates. New measures were put in place, such as the
turn-around strategy on the verification and submission of data on
the NLRD.

The Delloite Management System has also attributed to the
improvement of issuing of certificates, and as part of our control
system, CETA has continued to review the quality and the security of
its certificates. For example, holograms and CETA unique numbers
have been included in qualification certificates to ensure authenticity
and as a measure to curb against fraud and easy duplication.

Provider Support

The unit also maintains regular communications with training
provider stakeholders for continued understanding of quality
assurance issues and trends relating to new qualifications. In
addition, there is continuous monitoring of the delivery of quality
education and training by training providers. These reports allow
CETA Quality Assurance to determine national trends and take pre-
emptive actions.

Capacity Building

Numerous workshops and other developmental programmes
earmarked for accreditation and assessors have been held
throughout the regions. These include workshop on verifiers,
integrated assessment tool, verification of funded and non-funded
skills development projects as well as quality management systems
for providers.




